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THE WOMAN ACCOUNTANT HAS COME 
A LONG WAY
By R. GRACE HINDS, C.P.A. Past President A.S.W.A.
Accounting is not new and yet its prog­
ress has been primarily shaped in the nine­
teenth and twentieth century. A Franciscan 
Monk, Paciolo (Italian) is considered the 
father of modern accounting. His SUMMA 
published in 1494 was not only the first 
printed Algebra text but contained the first 
text on double entry bookkeeping. Except 
for his writings not much is known about 
him.
Can you conceive what accounting might 
be if it were not for this work or its logical 
evolution ?
From 1494 to 1800 there is a record of 
only 150 writers on the subject of book­
keeping. Among these we find the interest 
not only in bookkeeping but algebra, mathe­
matics, insurance, camera, earth figure, 
fortification and siege craft. In other words 
some knowledge of record keeping was a 
business necessity. Bookkeeping became very 
important in the 1800’s due to a most ex­
traordinary expansion of business through 
the organization of the great corporations 
ordinarily called trusts in England and 
Germany. Accountants awakened when cor­
porate business became a billion-dollar 
thing. Garcke & Fells began the list of 
writers on cost accounts. Pixley and Dick- 
see began voluminous writings on refined 
problems of corporation accounts.
The expansion of bookkeeping into ac­
countancy began with the nineteenth cen­
tury. The development of financial record­
ing expanded into a complete double entry 
system about 1800. The industrial revolu­
tion witnessed the active growth of com­
mercial, industrial, financial and legal prog­
ress. This growth and the use of the double 
entry system was the means of giving busi­
ness management an effective control over 
financial affairs—Accounting.
In “Accounting Evolution to 1900” by A. 
C. Littleton, Ph.D., C.P.A., Professor of Ac­
counting at the University of Illinois, he 
writes:
“Accounting is relative and progres­
sive. The phenomena which form its 
subject matter are constantly changing. 
Older methods become less effective under 
altered conditions; earlier ideas become 
irrelevant in the face of new problems. 
Thus surrounding conditions generate 
fresh ideas and stimulate the ingenious 
to advise new methods. And as such 
ideas and methods prove successful they 
in turn begin to modify the surrounding 
conditions. The result we call progress.
“There are two kinds of relativity in 
accounting. The first of these is the rel­
ativity of accounting to present-day 
problems, the power of accounting to con­
tribute to current solutions. Merely to 
maintain itself in the midst of the com­
plexities of modern organization and the 
intricacies of present-day finance, ac­
counting must continue to make a real 
contribution. But it has succeeded in the 
past in doing more than merely main­
taining a status quo. This is shown by 
the increased utilization of professional 
audits and the great expansion in the 
field of cost accounting. Such devices 
as standard costs, interpretive ratios and 
financial budgets are concrete examples 
of recent accounting contributions to the 
solution of modern business problems.
“The highlights of this evolution was 
in the fifteenth century, when, under 
pressure from a rapidly growing com­
merce and trade, men expanded account 
keeping into double entry; and in the 
nineteenth century, when a similar pres­
sure, this time from commerce and in­
dustry, led men to expand double-entry 
bookkeeping into accounting. It is an­
other cross section of the unending 
stream of history wherein all events, 
conditions, institutions, personalities 
come from immediately preceding 
events, conditions, institutions, person­
alities.”
On the amusing side of the profession let 
us compare the advertising employment 
angle:
1851—Practical bookkeeper and account­
ant. Opposite the Court House. 
Books opened, closed, posted. Bills 
and accounts made out. Book­
keeping in all its varied branches 
taught individually or in classes.
1875—Prepared to make statements for 
executors, examine corporation, 
partnership, industrial books and 
accounts of every description, 
open and close books. To attend 
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to any and every Kind of book­
keeping. Books posted monthly 
and trial balance taken at a tri­
fling cost. Plans furnished for 
books for special purposes.
1899—Books correctly balanced regard­
less of size or number of months 
or years since last trial balance 
was made. Experience on 500 
ledgers. Average speed posting 
70 items per hour. $4.00 per day.
1957—CPA-AIA-MBA—33, six years in­
dustrial and public including 
assistant controllership and part­
nership, two years university 
teaching. Presently teaching and 
practicing. Association with Uni­
versity, minimum $7500, or public 
accounting firm, minimum $12,- 
000.
L. G. Battelle, C.P.A. in “The Story of 
Ohio Accountancy” writes:
“How the ‘expert accountant’ of 50 or 
75 years ago would marvel at the ‘set-up’ 
of 1953! He considered bookkeeping 
merely as recording financial transac­
tions during the period, closing the books 
at the end thereof, and preparing the 
Balance Sheet and Income Statement. He 
usually wrote ‘certified correct’ at the 
end of his report, commented that the 
books had been neatly kept and let it go 
at that. Perhaps fifty years hence future 
historians will consider this accomplish­
ment amateurish in view of future prog­
ress.”
Maurice H. Stans at the 1952 spring 
meeting of the Ohio Society of C.P.A. con­
cluded a paper on the future of accounting 
with the humorous prediction that the index 
of the Journal of Accountancy in January 
1999 would bear:
Methods of Auditing Financial Data 
Stored in Electronic Computers
Criteria for Consolidation of Accounts 
with Subsidiaries on the Moon
Recommended Depreciation Rates on 
Non-military Space Ships
Is the Revenue Act of 1999 Confisca­
tory?
Cost Accounting in the Flying Saucer 
Industry
Accounting Controls and Procedures for 
the Aid-to-Mars Program
Editorials—
CPAs Outnumber Lawyers at Turn of 
Century
Will the New Three-Hour Day Mean 
the End of the Coffee Period?
Will it be 1999 when these titles are ap­
parent? What a difference five years has 
made in our accounting thinking!
In the New York City Classified Directory 
a Florence Crowley was listed as an ac­
countant during the years 1797 to 1802. 
She moved her office several times during 
this period and thus it is believed she prac­
ticed as a public accountant. No other rec­
ognizable women’s names appear until 1898 
when Margaret and Viola D. Waring ap­
peared in the same section.
Due to initials and surnames it is not 
easy to determine with certainty who of 
the early accountants were women but you 
can see that the entrance of women into the 
profession is not a new thing in the United 
States. We were just outnumbered then 
as now.
The first accounting associations were 
formed in this country as follows:
1882—Institute of Accountants and 
Bookkeepers later known as the 
Institute of Accounts
Purpose—To foster the develop­
ment of the profession through 
education.
1887—American Association of Public 
Accountants
Purpose—To associate into a So­
ciety or Guild for their mutual 
benefit and advantage the best and 
most capable public accountants 
practicing in the United States 
and through such association to 
elevate the profession of Account­
ancy as a whole.
These two associations joined forces to 
get the first certified public accountants 
laws enacted in the states and succeeded 
in New York in 1896 followed by Pennsyl­
vania in 1899 etc.
The first woman certificate holder, Chris­
tine Ross, was born about 1873 in Nova 
Scotia. Her accounting experience was 
gained somewhere in order to qualify but 
no record is available. We do know that 
she received certificate No. 143 from the 
State of New York in 1899 about one year 
after passing the fourth examination given 
in June 1898 and was the third highest can­
didate. Her certificate was withheld because 
she was a woman.
The Bookkeeper, Detroit, in its February 
1900, Volume XII, No. 8, page 94 issue car­
ried an editorial column and stated:
“The eleven men who passed the examin­
ation got their certificates promptly, but 
the young woman waited. A few days 
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ago her triumph came, and now she is 
free to start out as the pioneer in an en­
tirely new field for women.”
Business World, New York, April 1902, 
Vol. XXII, page 175 published a full page 
article and interview with Christine Ross 
under the title “The Only Woman C.P.A.” 
She is quoted as saying:
“I think women should have equal op­
portunity with men to earn an indepen­
dent living in any business or profession 
they choose to enter.” 
Five certificates were issued to women 
in New York State between 1900 and 1910 
while six other states issued eight certifi­
cates which shows that by 1910 there were 
13 women certificate holders.
Jennie M. Palen was issued C.P.A. Cer­
tificate Number 1322 on July 9, 1923 in 
New York State and is probably the earliest 
C.P.A. certificate holder who is a member 
of AWSCPA. By 1933 20 women in New 
York State had been issued certificates and 
111 in the entire United States.
In June 1933 the American Woman’s So­
ciety of Certified Public Accountants was 
incorporated in Illinois with three primary 
objectives:
1. Greater interest of women in ac­
counting and in higher attainments 
of the profession.
2. More enlightened public opinion con­
cerning the ability and achievements 
of women in accounting.
3. Increased numbers of women as mem­
bers and active participants in pro­
grams of technical accounting organ­
izations.
In December 1937 the first issue of The 
 Woman CPA was published and at that time 
in a population of 125,000,000 people in the 
U. S. there were 125 women certified public 
accountants. By 1940 175 possessed the 
certificate, 1946, 360, and by 1954 there 
were approximately 900 from a total num­
ber issued of 52,000.
On September 15, 1938 the American So­
ciety of Women Accountants was formed 
with the following Preamble to the By- 
Laws of the Indianapolis Chapter, no doubt 
written by or under the guidance of our 
founder, Ida Broo:
“WHEREAS, many serious problems 
face women in the profession of Account­
ancy, which are incapable of solution by 
any individual, We the Women Account­
ants of America, hereby band ourselves 
together in a voluntary association to be 
known as the American Society of
Women Accountants, a Society junior to 
the American Woman’s Society of Cer­
tified Public Accountants, and to work in 
conjunction with such Society in advanc­
ing the interest of women in the Ac­
counting Profession.”
In a study by the U. S. Department of 
Labor, Women’s Division, we find the fol­
lowing interesting figures under the head­
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In the 1950 survey a different classifica­
tion was made and it was found that there 
were 55,660 women accountants and audi­
tors. This classification was designated 
by the employee herself and there is no way 
to know what duties the women had which 
might correspond to our membership quali­
fications. Perhaps it indicates what our 
potential membership should be.
In December 26, 1942 issue The New 
York Times in reporting an interview with 
the personnel manager of a large account­
ing firm began its story with this state­
ment:
“Still another professional barrier 
against women appeared yesterday to 
have fallen. On paper women have never 
been barred from the ranks of certified 
public accountants. Actually, however, 
the requirement of two years public ac­
counting experience stopped them from 
qualifying, since few firms would take 
women and thus give them the necessary 
experience. But, of course, this referred 
to women as staff employees rather than 
as principals on their own account.”
As far as I know the first women were 
accepted by the Bureau of Internal Revenue 
about 1917 (World War I) and were given 
the classification of “Auditor.” In Novem­
ber 1942 the first class of women revenue 
agents (75) were trained in individual, 
trust and partnership income tax law in 
Brooklyn, N. Y. having qualified them­
selves in various civil service examinations 
and having agreed to accept employment 
wherever the Bureau determined they 
should go. The women who were still em­
ployed by the Bureau from World War I 
then had their classifications changed from 
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Auditor to Internal Revenue Agent. Today 
I can gratefully add that women who qualify 
are being appointed to this .position and are 
trained in corporate law as well as the 
other phases. May I prayerfully add that 
only the job which we do can determine 
the policy of the future and thus make it 
possible for more women who qualify to 
be appointed. Women have had their ac­
ceptance by the Finance Branches of the 
Army and the General Accounting Office 
and periods of employment and unemploy­
ment have been crossed.
From that first issue of The Woman 
CPA we find the following report from the 
New York Sun, August 23, 1937:
“Julia Benton Hopkins, who, armed 
only with a school diploma and degrees 
in accountancy, became the first and only 
woman examiner ever appointed by the 
powerful board of governors of the Fed­
eral Reserve System in Washington. 
Some 200 veteran banking and financial 
experts comprise its staff of examiners. 
Women for some reason, have been slow 
to approach so technical a field.
“This charming lady is the very an­
tithesis of the popular conception of such 
an expert!
“Modishly gowned, with a tip-tilted 
hat at just the right angle, she urges all 
women to be equally true to type. ‘There 
is nothing to be gained by imitating 
men,’ says a deliberate voice that hints 
of the South. ‘The consideration and tact 
of the drawing room is just as valuable 
in business.’
“Mrs. Hopkins meteoric success is not 
based on feminine qualities alone. It is 
founded on a thorough preparation in 
public accounting, steady judgment, 
ability to understand figures and atten­
tion to details.
“The dramatic hour of the 1933 bank­
ing crisis found her beginning work with 
the Federal Reserve Board, where ex­
perience has increased her conviction 
that abundant opportunities lie in wait 
for women, as well as men accountants.
“ ‘Go after the big salaries,’ is the 
summary of Julia Hopkins advice and, 
if the attentive beginner follow it to 
the full, she will keep her toes in things 
feminine.”
In June 1939, our founder, Ida S. Broo, 
delivered an address at the annual meeting 
of AWSCPA and I quote from this speech:
“Accounting is a profession for which. 
women are especially fitted. It demands 
unlimited patience and a careful atten­
tion to detail. These are traits in which 
women excel. Genius has been defined as 
an ‘infinite capacity for taking pains.’ 
The successful woman accountant is cer­
tainly distinguished for her infinite ca­
pacity for taking pains. * * * The lot 
of the pioneer has never been easy, and 
the lot of the CPA is no exception. The 
woman CPA is following a more or less 
uncharted path, full of pitfalls. As she 
looks behind her she can clearly see 
many of the difficulties she might easily 
have avoided if she had only known about 
them in time.*** The ASWA seeks to in­
spire each member to pattern her in­
dividual life after a well-ordered plan, 
to accept her full responsibility in her 
profession and as a citizen. Thus, as “a 
little leaven leaveneth the whole lump” 
from each ordered individual will spring 
a community of well ordered families 
each of which will assume its part in 
building the World of Tomorrow in line 
with the Ideals of Today.
“The effect of the depression upon 
our work has been tremendously impor­
tant and has given to accountancy a place 
of far greater importance in business 
enterprises than ever before.
“The second factor growing out of the 
depression is the emphasis upon research 
and upon factual information.
“A minor factor has been the increas­
ingly difficult tax situation.” 
Remembering that this was written in 
1939, can’t we chuckle a bit about that last 
sentence.
Jennie Palen has recently finished a 
book entitled “Report Writing For Account­
ants” which has received public acclaim 
in the profession through review and rec­
ommendation of the American Institute of 
Accountants and her publisher, Prentice 
Hall. During her many years of member­
ship she has written many times for The 
Woman CPA and prepared brochures on 
our profession. May I quote from some of 
her writings:
“Women in Public Accounting”
“It is not a field for the lazy or incom­
petent man, and still less one for the 
lazy or incompetent woman. It is a diffi­
cult career, full of hard work, hard think­
ing and heavy responsibilities, and its 
rewards are only for those who enjoy 
meeting the challenge. Accounting is not 
a get-rich-quick scheme. There are, as 
we all know fields in which small abili­
ties may hit upon great rewards. In ac­
counting, as in all professions, part of 
the reward is the knowledge of construc­
tive work honestly done. The professions 
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are not an easy life but provide a rich 
one to those who belong to them.” 
“The Woman CPA—Her Future”
“May 1, 1943 War Manpower Commis­
sion showed that of 9,820 accountants 
employed by 954 firms, 8.4% or 821 were 
women. A survey of major accounting 
firms made in 1945 just before Ger­
many’s surrender and another in 1946 
seven months after the end of the war 
produces an extraordinary full and 
forthright endorsement of the woman 
accountant.
“One firm wrote ‘the result shows un­
equivocally that women with ability as 
accountants have made a place for them­
selves ... We expect to continue to en­
gage women whose exceptional scholastic 
or experience records indicate that their 
performance will be equal to or better 
than that of male candidates for posi­
tions on our staff.’
“The stress which the replies placed 
on above average ability or training is 
quite natural. In normal times, to which 
we prayerfully hope we are returning, 
recruits for the accountants staff are 
carefully selected. Accountancy calls for 
logical thinking and sustained effort. The 
woman who cannot meet stiff competi­
tion along these lines had better try her 
luck elsewhere.
“The responsibilities which fall with­
in the accountants province are among 
the heaviest imposed by the business 
world. Investors lean on him for protec­
tion of their funds, management bases 
policies on his reports, businesses are 
bought and sold on his findings. The ac­
countant has a moral responsibility not 
only to his client but to all who rely on 
his reports including stockholders, 
creditors and prospective purchasers.” 
Mary E. Lanigar, C.P.A. of California in 
an article covering The Progress of Women 
in Public Accounting calls attention to an­
other phase of our problem:
“Generally criticism of women ac­
countants has been directed toward per­
sonality traits and attitudes rather than 
ability to perform the mechanics of the 
job. A good education is a necessary 
qualification for any woman who hopes 
to enter public accounting, but after ob­
taining a position she must be willing to 
continue to study, to accept certain in­
conveniences as to working conditions as 
well as a number of monotonous assign­
ments and to learn to get along with 
people. Equality of opportunity for wo­
men accountants has been attained to a 
great extent but the woman accountants 
themselves must make the most of their 
opportunities.”
These are but a few of the women who 
have progressed in public and private ac­
counting among our ever-growing member­
ship. We can note or number among them 
women who are vice-presidents, treasurers, 
assistant treasurers, comptrollers or some 
other equally important place in their firm. 
Many of our members have shared their 
knowledge with us in our professional 
societies.
The Woman Accountant has come a long 
way because there were enough ready when 
opportunity knocked during the war years, 
the needs required by general economic con­
ditions, etc. and because she was ready, a 
niche has been made for those who follow.
In the life of Robert H. Montgomery 
noted writer and lecturer as well as prac­
titioner “Fifty Years of Accountancy”, Mr. 
Montgomery states that “Fifty years ago 
an audit was made of ledgers, journals, 
cash, purchase and sales books, cancelled 
checks and paid bills. Books were frequent­
ly out of balance for months and there was 
much time spent in routine checking. The 
minutes of the Board of Directors and 
Stockholders was private property and we 
knew nothing about inventories.” Today we 
know little about inventories but the min­
ute books are of primary importance to 
the accountant and auditor.”
From Dr. Catherine DeMotte Quire, 
C.P.A., and member of the San Francisco 
Chapter, we get the following admonition 
for the future from her article on “Pioneers 
in Accounting” written several years ago:
“As accountants we must realize that 
what we tell business about its affairs 
is a powerful force for economic peace. 
We must therefore not only apply to 
peacetime accounting the new techniques 
learned under the pressure of war, we 
must also bring to it the willingness to 
search for, find and use other new tech­
niques as we see that they will be needed, 
and we must do it fast.”
I cannot but touch upon the thoughts 
and inspirations set before us by these so- 
called pioneers in the profession. The omis­
sion of any members names or extension of 
credit to others is not due to lack of con­
tribution.
There is a double standard for the woman 
in accounting as in any other profession 
and we must accept it but if we adhere to 
the moral, social and Christian principles 
set for women we cannot help but succeed.
(Continued on page 15)
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TIPS FOR BUSY READERS
CATHERINE E. MILES
Adolf A. Berle, Jr., Tides of Crisis: A 
Primer of Foreign Relations, (New York, 
Reynal & Company, Inc., 1957. Price $4.00).
There is common agreement that the 
Second World War forced all Americans 
to gain some understanding of the prob­
lems of international affairs. No longer 
could such knowledge be classified as super­
fluous for the average citizen and the 
proper interest only of the specialist. How 
the layman could be introduced effectively 
to the complexities of international life has 
remained a persistent problem.
So far, the best general book for the non­
professional is Mr. Berle’s Tides of Crisis. 
A man with important direct experience in 
world affairs, perspicacious, and with a 
tempered realism, Mr. Berle lays before the 
reader a masterful summation of world 
problems as they relate to the United States 
today. The author assumes little back­
ground knowledge on the part of his reader 
—an important value of the book—allocat­
ing much space to explaining the historical 
context within which present events are 
taking place.
Concentrating on the leadership position 
of the United States in the contemporary 
world, Mr. Berle stresses the need for pol­
icy principles that will deal with the two 
major factors in the world scene. One is 
the movement of the world away from a 
situation in which nationalism was the 
prime motivation in solving problems. The
(Continued from page 13) 
important here. This is especially true of 
the physical assets such as securities, inven­
tories, fixed assets, real estate, buildings, 
accounts receivable.
Other records needed to prevent serious 
financial loss are: insurance policies; tax 
reports and receipts; balance sheets; audits; 
litigation files; major contracts; claim 
files; mortgage notes and trust acceptances. 
Remember there are tax deductions on such 
losses.
Recovery of losses are primarily depend­
ent upon putting records in safe places, 
adequate insurance, including insurance 
capacity for all physical damage hazards 
resulting from radiation or radio-active con­
tamination to buildings, machinery, and 
surviving personnel.
The best recovery of all is the continued 
operation of the business as quickly as pos­
sible, which all this planning will insure.
Ph.D., Atlanta, Georgia
other concerns the moral and philosophical 
conflict “between a conception of man as a 
being of supreme significance and a con­
ception which reduces him to the status of 
a tool ... in a social-engineering problem.”
Cheever Cressy, Ph.D.
Professor of International Relations, 
Oglethorpe University, Georgia.
“The Human Side of the Deflated Dollar 
Bias,” The Accounting Review, July, 1957, 
by William H. Whitney.
This is a highly interesting and provoca­
tive article which will give you a “new 
look” towards your income. If a person is 
not satisfied with his income (and who is?) 
and feels that he is really being treated 
badly by the world generally, then it is time 
for him to read, “The Human Side of the 
Deflated Dollar Bias.”
(Continued from page 10) 
It does demand thinking about our actions, 
appearance, qualifications, and approach in 
everything we do.
George D. Bailey, Past President of the 
American Institute of Accountants in 
“Some Thoughts About the Future of Pub­
lic Accounting For Women” stated “It must 
never be said that women in public account­
ing practice can disregard the standards 
which are generally recognized, even 
though some of the men may think that 
they themselves can do so.”
Yes, we have come a long way but the 
future rests with us—Have we enough 
imagination to see opportunities for greater 
service to our employer; can we think in 
big terms; are we giving some of our time 
to study and further education. Our pio­
neers had to do it and we must continue.
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